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Put the following reasons in order of importance for your business using the numbers 1-7 with 1 being most important.
	
Compliance and risk management e.g. with The Equality Act 2010 and Health and Safety at Work Act 1974

	

	
To keep high performers working at their best

	

	
To reduce costs of absence and increase productivity

	

	
To be seen as the employer ‘of choice’; a caring employer who attracts and keep talented staff and who provides a quality service for customers  

	

	
Reduce costs of ill health provision

	

	
To develop a ‘wellbeing culture’, both for individuals and in the social and physical fabric of your organisation.

	

	
Other: Please state
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